
Child Labor 

A hearty-joyous upbringing with which comes the  opportunities to learn, play and 
have safety – is still a distant prospect for many. In lieu, millions of teenagers 
come face to face with hazardous employment, teenage pregnancy and forced and 
unperceptive passive and thus active engagement in armed conflicts. Plagued with 
adult responsibilities and deprived of their rights as children, adolescents thus 
become susceptible to protection abuses. Denial of this age group their 
fundamental  childhood rights puts on the crescendo their risk of exploitation in 
labor, social ostracism attendant with early marriage, and mortality or morbidity 
for adolescent girls from pregnancy-and maternal complications. The extreme 
challenge of protecting adolescents at this crucial moment of the MDG "  trumpet"   
in their lives should not be underestimated – and adults have a crucial 
responsibility hinging them to play in achieving this target. 

 

What is Child Labor? 

 

According to the ILO, child labor is defined as work that deprives children of their 
childhood, their potential and their dignity. It refers to work that is mentally, 
physically, socially or morally dangerous and harmful to children; and interferes 
with their schooling by: 

    Depriving them of the opportunity to attend school 

    Obliging them to leave school prematurely, or 

    Requiring them to attempt to combine school attendance with excessively long 
and heavy work. 

 

 

 

 



How Does It Relate Nationally And Internationally? 

 

The concept of child labor is based on the ILO Minimum Age Convention, 1973 
(No. 138), which represents the most comprehensive and authoritative international 
definition of minimum age for admission to employment or work. Using my 
country, Ghana as a reference, the Ghana Children Act 1998, the minimum age for 
admission of children into employment is fifteen (15). However, children may be 
employed at the age of thirteen (13) to do light work. The minimum age for 
engagement of persons in hazardous work is eighteen(18). 

Whilst child labor by both boys and girls takes many different forms, the 
elimination of the Worst Forms of Child Labor (WFCL) as defined by Article 3 of 
the ILO Convention No. 182 is a priority. The convention calls for immediate 
prohibition of the WFCL, enacting laws, regulations and standards. Secondly, it 
requires ratifying states to take urgent and effective measures to eliminate these 
worst forms through programmes of action. It applies to all children under the age 
of 18, but calls for special attention to girls. 

This brings to the fore, the following questions: 

 

Are employers allowed to engage children in hazardous work? 

 No.  

Employers are not allowed to engage children in exploitative labor which deprives 
children of education, healthcare and development. 

 

Can an employer engage children in night work? 

 No. 

Employers are not supposed to engage children in night work. 

 



Is it an offence for an employer to engage a worker in forced labor? 

 

Yes. It is an offence for an employer to exact or cause to be exacted, or permit to 
be exacted, for his or her benefit forced labor from any worker. 

 

What is some of the hazardous work that employers should not engage children in? 

 

Under no circumstances are children allowed to do the following hazardous work: 

 

    Going to sea 

    Mining and quarrying 

    Porterage of heavy loads 

    Working at manufacturing industries where chemicals are produced 

    Working in places where machines are used 

    Working in places such as bars, hotels and places of entertainment where a     
person may be exposed to immoral behavior. 

 

What will be the consequences if an employer allows children to do hazardous 
work? 

 

Any employer who contravenes this provision shall be liable on summary 
conviction to a fine not exceeding GHc1000 or to imprisonment for a term not 
exceeding two years or both. 

 



  

Forced Labor 

 

Forced labor means work or service that is exacted from a person under threat of a 
penalty and for which that person has not offered himself or herself voluntarily. It 
does not include: 

    Labor required as a result of a sentence or order of a court; 

    Labor required during a period when the country is at war or in the event of an   
emergency or calamity that threatens the life and well-being of the community; 

    Labor required of a member of a disciplined force or service as his or her duties; 

    Labor reasonably required as part of normal communal or other civic obligations 

 Sexual Harassment 

 

What is Sexual Harassment? 

 

Sexual harassment comprises any unwelcome, unwarranted and unprovoked sexual 
conduct. This could be in various forms such as touching, winking, petting, sexual 
statements/comments and other forms of sexual communication. 

 

What are some common forms of sexual harassment? 

 

Physical harassment – This includes kissing, patting, pinching, touching in a sexual 
manner. 

 



Verbal harassment – This includes unwelcome comments, jokes, insinuations and 
suggestive comments about a person’s appearance or body. 

 

General harassment – This includes sexually suggestive gestures such as nods, 
winks, gestures with the hands, fingers, mouth, tongue, legs etc. 

 

Written/Graphic harassment – This includes sending pornographic materials, 
putting up pin-ups or addressing unwanted letters to an employee. 

 

Emotional harassment – This includes behavior that isolates or show 
discrimination towards someone, or excludes someone because of  the person’s 
sex. 

What does the law say about sexual harassment? 

 

The law interprets sexual harassment as any unwelcome, offensive, or importunate 
sexual advances or requests made by an employer or superior officer or a co-
worker to a worker, whether the worker is a man or a woman. 

The law further provides that a worker may have his/her employment contract 
terminated on grounds of sexual harassment but question is are the agencies paying 
heed to these complaints as they are lodged ? In Ghana more of the children find 
themselves in the domestic chores of the so-called elite class of society with a lot 
of infringements on their rights. 

 When these issues arise, where do these domestically employed under-aged 
children turn to ? What kind of support or response do they receive from these 
agencies in charge ?  Children find themselves on the streets, markets, the sea, the 
river, bars etc being forced to do all kinds of works very detrimental to their health, 
rights and above all their ages in Ghana due to poverty mainly. Many are dropping 
out of school mainly due to the facts that their parents could not afford to pay their 
fees for them to continue their education. 



 

 What does the national law say about domestic workers? 

 

There is no provision in the labor  law on domestic workers in Ghana and so how 
do these effects get mitigated to terminate these abuses ? 

 

What about payment for these children as domestic workers? 

 

There is no fixed wage for domestic workers in Ghana. The wage for domestic 
workers varies and depends on the individuals who employ them and so I asked : 

 

Where can a domestic worker complain if there is a problem? 

 What roles can the Youth of today play to ensure that the rights of these children 
are dully respected and protected under the various laws of nations across the 
globe?  

What does it mean to live in Child and Forced Labors ? 

 Are governments just paying lip services and just organizing window dressing 
seminars to deceive the public that they are on top of the issues of Child Labor in 
this regard ?  

How are these measurements taken to hold nations accountable for the rights of 
their children ? How are these reports published in the media ? ( Are they being 
dressed to wear the suite of the respective and affected governments ?)  

Are the voices of these children themselves ever listened to directly or heard ? 

 It is the naked truth that the reality with respect to Child Labor is always relegated 
to the gallows. Will the MDGs of the UN be able to halve these problems of Child 
Labor truly by the year 2015 ?  
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